CITY OF LOWELL 
FLEXIBLE SPENDING ACCOUNT PROGRAM

Administered by Cafeteria Plan Advisors, Inc. of Braintree, MA

Plan Year: July 1st through June 30th
Open Enrollment held every April-May

Most employees pay for expenses such as dependent care expenses, out-of-pocket medical/dental expenses, prescription drug co-payments etc, on an after tax-basis.  The Flexible Spending Account allows you to set aside a portion of your paycheck pre-tax to pay for those expenses.   The result is a reduction in Federal, State and Social Security taxes, which will give you an increase in your take home pay. 

MEDICAL FLEXIBLE SPENDING ACCOUNT (FSA)

The Medical FSA allows you to set aside up to $1,500 pre-tax from your paycheck to pay for expenses not covered by insurance.  Some examples of these out-of-pocket expenses are:

	Dental:
	Cleanings, X-Rays, Fillings, Crowns, Orthodontia

	Co-Pays:
	Doctor Visits, RX’s & Deductibles

	Vision Care:
	Contact Lenses, Eye Glasses, Laser/Lasik Eye Surgery

	Miscellaneous:
	Chiropractic, Acupuncture, Psychologist Fees

	Over-the-Counter-Meds: (will only be covered until 12/31/10 due to new Health Reform Act)
	Claritin, Sudafed, Tylenol, Tums, Neosporin

	
	


DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT (FSA)

The Dependent Care FSA is a great tax savings for people who have children in daycare or parents who require elder care.  The IRS allows you to set aside up to $5,000 pre-tax from your paycheck to pay for these expenses.  In most instances participation in the Dependent Care FSA results in a greater tax savings than the Dependent Care Tax Credit (we recommend that you speak with your tax advisor to determine which would provide the greatest tax benefit for you).  Some examples of eligible Dependent Care expenses are:

	Daycare
	Before School Care

	Pre-School
	After School Care

	
	Summer Day Camp


Frequently Asked Questions

Why does the government allow a plan such as this?

The plan is governed by the IRS code.   Studies have shown that when employees become aware of how much they spend on benefit items, they tend to practice cost containment.  The government wants to help employers and employees control escalation of healthcare costs.

How much can I allocate?

The IRS limits Dependent Care contributions to $5000 per tax year (joint return).  The limit for the Medical Flexible Spending Account is $1500 (this limit is set by your employer).

How long does the plan last?

An employee agrees to set aside an amount on an annual basis (the plan year).  This amount can be increased or decreased each year.  If you do not re-enroll, contributions cease.

What if I want to make a change during the year or I terminate employment?

The IRS allows changes to be made in the event of a ‘change in status’ qualifying event such as birth, death, marriage or divorce or a change to your or your spouse’s employment.  If you terminate, your contributions cease when you stop getting paid.  Please contact CPA, Inc. for further information.

How do I know if an expense is eligible?

If you would be able to deduct the expense as a medical expense on your taxes, it is eligible.  If in doubt, contact CPA, Inc. for verification.

How will I get reimbursed for my Medical expenses?

You will receive a Benny Card. The card is programmed with the total dollar amount that you elect. The card can be used at pharmacies/stores that conform to the IIAS standards.  You may also submit paper claims and you can submit as frequently as you like.  Claims are paid twice a month by check or weekly for direct deposit accounts, which are deposited directly into your bank account. Checks are payable to the participant and mailed to participant’s home address.   

How will I get reimbursed for my Dependent Care expenses?

A Dependent Care account is reimbursed on an automatic basis after completion of a Dependent Care Certification Form.  

Can my medical expenses go towards dependent care and vice versa?

No.  The IRS requires separate funds for each and they are treated as two separate accounts. 

Can I get money back if it is not used?

It is important to calculate your expenses as precisely as possible – the IRS does not allow unused funds to be returned.  

Is there a way for me to access my account information?

Yes.  You will have access to your account information on-line through the Cafeteria Plan Advisors, Inc. website (www.cpa125.com).  Once you enroll into the plan, you’ll need to log on to our website to request your temporary user name and pin.  
