CITY OF LOWELL EMPLOYEES, WANT TO INCREASE YOUR PAY?
FIND OUT HOW……
FLEXIBLE SPENDING ACCOUNT PROGRAM

Plan Year 7/1/2011 - 6/30/2012
Most employees pay for expenses such as dependent care expenses, out-of-pocket medical/dental expenses, prescription drug co-payments etc, on an after tax-basis.  The Flexible Spending Account allows you to set aside a portion of your paycheck pre-tax to pay for those expenses.   The result is a reduction in Federal, State and Social Security taxes, which will give you an increase in your take home pay. Don’t miss out on this opportunity to increase your net pay.
MEDICAL FLEXIBLE SPENDING ACCOUNT (FSA)
The Medical FSA allows you to set aside up to $1,500 pre-tax from your paycheck to pay for expenses not covered by insurance.  Some examples of these out-of-pocket expenses are:
	Dental:
	Orthodontia, Crowns & Fillings

	Co-Pays:
	Doctor Visits, RX’s & Deductibles

	Vision Care:
	Contact Lenses, Eye Glasses, Laser/Lasik Eye Surgery

	Over-the-Counter-Meds: (will only be covered until 12/31/10 due to new Health Reform Act)
	Claritin, Sudafed, Tylenol, Tums, Neosporin


DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT (FSA)
The Dependent Care FSA is a great tax savings for people who have children in daycare or parents who require elder care.  The IRS allows you to set aside up to $5,000 pre-tax from your paycheck to pay for these expenses.  In most instances participation in the Dependent Care FSA results in a greater tax savings than the Dependent Care Tax Credit (we recommend that you speak with your tax advisor to determine which would provide the greatest tax benefit for you).  Some examples of eligible Dependent Care expenses are:
	Daycare
	Before School Care

	Pre-School
	After School Care

	
	Summer Day Camp


If are interested in hearing more about this benefit please contact Cafeteria Plan Advisors, Inc., directly at 781-848-9848 or visit our website at www.cpa125.com.
**Employees currently participating in the Flexible Spending Account(s)**

A renewal form has been mailed directly to your home.  Please mail or fax your renewal no later than the deadline of May 31st. 
DON’T MISS OUT ON AN OPPORTUNITY TO INCREASE YOUR PAY!!!

