
COMMONWEALTH OF MASSACHUSETTS 
 

CITY OF LOWELL 
 

In City Council 
VOTE 

 
Authorizing the City Council to Ratify and Approve the execution by the City Manager of the 
Memorandum of Understanding between the City of Lowell and the Merrimack Valley Employees 
Association:  Unit IIP covering the period of July 1, 2024 through June 30, 2027. 
 

-------- 
 

In accordance with Massachusetts General Laws, Chapter 150E, §7(b), the Memorandum of 
Understanding between the City of Lowell and the Merrimack Valley Employees Association:  
Unit IIP covering the period July 1, 2024 through June 30, 2027 has been reached by the City of 
Lowell, acting through its City Manager, as the collective bargaining representative, and the 
Lowell Merrimack Valley Employees Association:  Unit IIP, which Memorandum covers the items 
negotiated over the past few months of which are outlined in the attached agreement; and 
 
 
That funds necessary to cover the cost of this agreement are requested herewith; and 
 
 
It is necessary that the City Council approve the expenditure of the funds pursuant to this 
Memorandum of Understanding to the Merrimack Valley Employees Association:  Unit IIP; and 
 
 
The City Manager requests and recommends approval of the Agreement, a copy of which is 
attached and marked “A”. 
 
 
BE IT VOTED BY THE CITY COUNCIL OF THE CITY OF LOWELL, as follows: 
 
 
That the City Council of the City of Lowell hereby ratifies and approves the execution by the City 
Manager of the City of Lowell of the Memorandum of Understanding between the City of Lowell 
and Merrimack Valley Employees Association:  Unit IIP covering the period July 1, 2024 through 
June 30, 2027, and further authorize the expenditure of funds for this Agreement. 
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Thomas A. Golden, Jr. 

City Manager 
 

Shawn Machado 
Assistant City Manager 

 
 
 

July 23, 2024 
 
 
Mayor Daniel Rourke 
 And 
Members of the City Council 
 
Re: 2024 – 2027 Collective Bargaining Agreements 
 
Dear Mayor Rourke and Members of the City Council: 
 
Included on the agenda this week are a number of amendments to existing collective bargaining 
agreements between the City and two (2) out of the remaining four (4) unions that the City had 
not yet reached tentative agreements with. I’m pleased to report that these two (2) have been 
ratified by the respective union memberships. In total, the City has successfully completed 
contract negotiations with thirteen (13) of the fifteen (15) union groups.  
 
Throughout the course of negotiations, it was determined that this COLA increase over the next 
three years represents a balance between fiscal responsibility and a sincere appreciation for the 
commendable service our employees give to the City and its residents. It is also a fair 
representation of the challenging increase in costs our employees face throughout their daily 
lives. 
 
The other amendments to existing Collective Bargaining Agreements are intended to streamline 
operations across City Departments, make our City government run more efficiently, and foster 
continued labor harmony with our City’s many unions. I am proud of the progress that has been 
made during my tenure as City Manager and look forward to working with our City’s unions 
during the next three years to make our City a better place to live, work, and visit.  
 
Sincerely, 

 
Thomas A. Golden, Jr. 
City Manager 
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