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AGREEMENT
BETWEEN

CITY OF LOWELLぐ 'THE CITY")
AND

SERVICE EヽPLOYEES NTERNATIONAL UN10N,LOCAL 888
("THE UNION")

PREAMBLE

Thc pamies heretO rccognize the special and udque circumstances involving regulation of thc

Utili″ by statC and Federal agcllcies,the establishment of the Utili″ as a Separate City Deparmcnt and

the concurent nced ofiabor and management to work COOperatively to perfo111l services at a high,cost―

effective level so as to、 vttant tlle continued existencc ofthe Utiliサ aS a public agcncy

ARTICLE I

RECOGNIT10N― PERSONS COVERED BY THIS AGREEMENT

SECT10N l― GENERAL:

A     Thc Employer recognizcs tlle Union as thc sole and cxclusive bargaining agent for thc purposes

of cstablishing salaries, wages,and otller conditions of emploン incnt fOr all employees whose titlcs are

listed in Section 2 of this Articlc, including pennanent employccs(deined 
“
 employees who havc

achieved permanent status undcr civll servicc la■ , including cmployees seⅣ ing under a provisional

promotion to a higher position)and including provisional employccs and temporaγ  employees from datc

of appointment,cxcluding a‖ othcr cmployees

SECT10N

2‐ llNIT DEFNITION

The bargaining unit covcrcd by tlnis Agrecmcnt shan consist Of thc folloⅥ ing positions in the

Vヽastewater and Watcr utilities:

WW Opcrations Supelntcndent

WW ChicfEngineer

WヽVヽ4Jntcnance Superintcndent

WW Scnior Treatment Chemist

ww ofrlce Managcr

Water Plant Manager

Watcr Operations Supeintendenザ Safc″

Supcrintendellt ofDistribution‐ Water

Superintendent ofMaintenance― Water



●0

Engineering Supervisor

SECTION 3. FEDERAL PROGRAMS

Employees in bargaining unit positions under federal employment programs such as under the

former Comprehensive Employment Training Act (C.E.T.A.) are included within the bargaining unit ard

are considered "employees" within the meaning ofthis Agreement. As such, said employees are entitled

to the same benefits and incur the same obligations as regutar employees as may be provided by any such

federal law.

SECTION 4 -OTHER TINIONS OR GROUPS

The Employer will not aid, promote or finance any labor group or organization which purports to

engage in collective bargaining or make any agreement with any group or individual for the purpose of

undermining the Union or changing any condition ofthis Agreement.

ARTICLE Ⅱ

DEFDヾIT10N

SECT10N l― DEFINIT10N

Wherever the tellll "emergency" is used in this Agreement, it shJi nnean any emergency as

dete‖ 1lincd by the deparlnlent head or person in higher authoriけ Or any extraordinar/WOrk10ad situaion

as detennined by the department head or person in hgher authori″

SECT10N 2‐ UTILITY

Whenevcr the word"utility"is used hercin,it shall mean thc water utility alld the wastewater

lltilけ unleSS Other■ 71se specincally pro宙 ded

SECT10N 3-GRIEVANCE

Thc Union reserves tllc right to resort to the grievancc procedure if it does not agree to what

consttutes an emergency.

ARTICLE III

UNION SECURITY

SECT10N l― AUTHORIZAT10N

During thc life ofthis Agreement,and in accordance with the terms ofthc follll ofAuthorization

for payroll deductions ofUnion Dues or Agcncy Service Fee,hcrcina■ er set forth,thc Employer agrees to

deduct Union Membership Ducs or Agency Fee levicd by the Union from thc pay ofeach Employce wお

executcs,or has executcd,such from and remit thc aggregate alnount to thc Treasurer ofthe Uruon alollg



with a list of employees who have had said dues deducted. Such remittance shall be made monthly;

provided that the Treasurer of the Union posts bond, as per General Laws, on a form approved by the

Commissioner of Department ofRevenue. This refers entirely to employees who have given authority to

said Treasurer to make such deductions. These payroll deductions are under the authoriry granted by

Massachusetts General Laws, Chapter 180, Sections l7A and 17G, as amended.

SECTION 2 - AGENCY SERVICE FEE AS CONDITION OF EMPLOYMENT

In accordance with Massachusetts General Laws, Chapter 150E, Section 12, as amended, it is

agreed by the Employ and the Union that all employees within the bargaining unit are required, as a

condition of €mployment, to pay an agency service fee to the Union. Said agency service fee,

proportionately commensumte with the cost of collective bargaining and contract adminishation, is equal

to the amount ofunion membership dues. Employees within the bargaining unit shall not be required to

pay both Union membership dues and the agency service fee. Payment of the agency service fee shall

commence on or after the thirtieth day following commencement of employment ofthe date of execution

of this ageement, whichever is later. Payroll deduction of the agency service fee shall be made in

accordance with the vote of majority of employees within the bargaining unit present and voting at the

meeting held after notice as provided in Chapter 150E, Section 12. To the extent of Union funds available

in the Union treasury without an additional assessment, the Union shall indemnift the City against any

damages or costs incuned in compliance with this Section; provided, no individual officer, employee,

agent or representative ofthe Union shall be personally liable therefore.

SECTION 3 . FORM OF AUTHORIZATION FOR PAYROLL DEDUCTION OF UNION DUES OR

AGENCY FEE

AUTHORIZATION FOR PAYROLL DEDUCTION

BY:

Last Name

TO:

First Name 4ヽiddlc Namc

Department

, I hereby request and authorize you to deduct fiom my earnings each, the

And represents

Employer

Effective

amount of $. This amount shall be paid to the Treasurer ofthe Local Union No.

payment ofmy union dues.



(STRIKE OUT WHICHEVER IS NOT APPLICABLE)

These deductions may be terminated by me giving you sixty (60) days written notice, in advance,

or upon termination ofmy employment'

Employee's Signatule

Employee's Address

ARTICLE IV
NONDISCRIMINATION

The Employer and the Union agree that neither the Employer nor the Union, nor any

representatives thereof will discriminate in any way against employees covered by this Agreement on

account of membership or non-membership in the Union or for adherence to the provisions of this

Agreement. Employees shall be expected to work now, grieve later.

ARTICLE V

MANAGEMENT RIGHTS OF EMPLOYER

The Employer shall not be deemed to be limited in any way by this Agreement in the

performance of the regular and customary functions of municipal management, and reserves and retains

all powers, authority and prerogatives including, but not limited to: the right to manage the affairs ofthe

City and the Water and Wastewater Utilities, and to maintain and improve the efficiency of operation; to

determine the methods, m€ans, processes and personnel by which operations are to be conducted; to

determine the size ofand direct the activities ofthe working force; to determine the schedule and hours of

duty and the assignment of employees to shifu subject to Article XI; to assign work, to determine the

work tasks, classihcation and standards ofproductivity and performance, and to evaluate employees with

regard thereto; to hire, promote, assign, and transfer employees; to discipline, suspend, demote and

discharge employees for just cause; to undertake experimental progmms not inconsistent with statute or

ordinance, subject to collective bargaining requirements where applicable; to engage persons outside the

bargaining unit to perform bargaining unit work and otherwise to contract out such work, subject to

Adicle XXX, Section 6; and to issue reasonable rules and regulations goveming the conduct of each

department, provided that such rules and regulations are not inconsistent with the expless provisions of

this Agreement.



ARTICLE VI
GRIEVANCE AND ARBITRATION PROCEDURE

SECTION I . MATTERS COVERED

As provided in Massachusetts General Laws, Chapter 150E, Section 8, the g evance procedure

hereinafter set forth shall only be involved in the event of any dispute conceming tle interPretation or

application ofthis collective bargaining agreement. No other matters shall be the subject ofthe grievance

procedure.

Where a grievance, as defined in Section I hereof, involves suspension, dismissal, removal or

termination it shall be processed beginning at the second (2nd) step. If the case reaches arbihation, the

arbitrator shall have the po\ /er to suggest a resolution of the grievance up to and including restoration to

thejob with all compensation and privileges that would have been due the employee.

As provided in G.L. c.l50E, s.8, in case of suspension or dismissal of an employee with more

than ninety (90) days of service, if such employee elects, grievance arbitration shall be the exclusive

procedure, and accordingly, an employee shall not have recourse to the Civil Service Commission,

Retirement Board, or any other administative procedure precluded by the election of grievance

arbitration under section 8. Any matter not involving suspension or dismissal which is subject to the

exclusive j urisdiction ofthe Civil Service Commission or any Retirement Board established by law shall

not be a subject ofgrievance or arbitration hereunder.

SECTION 2 . WRITTEN SUBMISSION OF CRIEVANCE

Written submissions of grievances covered by the preceding steps shall be in not less than

triplicate, on specified forms, a sample of which is hereto annexed marked "A", and shall be signed by the

representative of the Union filing the grievance. If a grievance is adjusted at any step of the grievance

procedure, the adjustment shall be noted on the grievance form and shall be signed by Employer's

representative and the Union representative rcaching the adjustment.

At any step ofthe grievance procedure where no adjustment is reached, the gdevance form shall

bear a notation that the grievance is unsettled, shall be signed by the Employer's representative and the

Union representative then handling the grievance, and shall be referred to the next step in the grievance

procedure as provided herein.

SECTION 3 - STEPS IN GRIEVANCE PROCEDURE

Grievances shall be processed as follows:

Step l. The Union Steward, and/or representative, with or without the aggrieved employee, shall

take up the grievance or dispute in writing with the employee's immediate supervisor outside of the

bargaining unil within five (5) working days of the date of the grievance or his/her knowledge of its
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occunence. The Supervisor shall attempt to adjust the matter informally and shall respond to the steward

within three (3) working days.

Step 2. If the grievance has not been settled, it shall be presented in writing to the Executive

Director, within three (3) working days after the sup€rvisor's response is due. The Executive Director

shall meet with the Business Agent ofthe Union to discuss the grievance. The Executive Director shall

respond to the Business Agent in writing within three (3) working days.

Step 3. lf the grievance still remains unadjusted it may be presented to the City Manager or

hiVher designee in writing within five (5) working days after the response of the Executive Director is

due. The City Manager or his/her designee shall respond to the Union in wdting within ten (10) working

days after receipt ofthe grievance.

Step 4. lfthe grievance is still unsettled, either party may, within fifteen ( l5) days after the reply

ofthe City Manager is due, by written notice to each other, request arbitration.

The arbitation proceedings shall be conducted by an arbitrator to be selected by the Employer

and the Union within seven (7) days after notice has been given.

lfthe parties fail to select an arbitrator, the Massachusetts Board ofConciliation and Arbitration

shall be requested by either or both parties to Fovide a panel of five (5) arbit ators Both the Employer

and the Union shall have the right to strike two (2) names from the panel. The party requesting arbitration

shall strike the first name, the other party shall then strike one name. The process shall be repeated and

the remaining person shall be the arbitrator. If the parties shall fail to select the arbitrator as herein

provided within five (5) calendar days of receipt of the list, the American Arbitration Association shall

appoint the arbitrator subject to the rules ofthe Association.

The axbitrator hereunder shatl be without power to alter, amend, add to, or detract from the

language of this Agreement. The decision of the arbitrator shall be final and binding upon the parties.

The arbitrator shall submit in writing his/her finding of fact and decision within thirty (30) days after the

conclusion of testimony and argument, or as soon as practicable thereafter. The arbitrator shall have no

power to recommend any right or relief for any period of time prior to the effectiye date of this

Agreement.

The expense for the arbitrator's services and the proceedings shall be bome equally by the

Employer and the Union. If either party desires verbatim record ofthe proceedings, it may cause such a

record to be made, providing it pays for the record and makes copies available without charge to the other

party and to the arbitrator. Except as provided in Section 1, no individual employee or group of

employees shall have the right to arbitrate a grievance with the City except with the agreement of the

Union. A grievance shall be deemed waived unless it is submitted to arbitration within the time limits

provided in this agreement, unless a mutual agreement to extend those limits is reached.
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Except in case of an election under section 8 of G.L. c.l50E, no individual employee or group of

employees shall have the right to atbitrate a grievance with the Employer except with the ageement of

both the Union and the Employer. A grievance shall be deemed waived unless it is submitted to

arbitration within the time limits provided in this Agreement.

SECTION 4:- The City agees that the Union shall have the right to use the Lowell Regional Wastewater

Facility provided that prior a.rrangements for such use are made with the Executive Director and provided

further that such use will not interfere with the regular business ofthe City.

SECTION 5.- Up to three members ofthe Union's Negotiating Committee shall be granted reasonable

leave periods from duty with no loss of pay or benefits for all meetings between the City and the Union

that are held for the purpose of negotiating the terms of agreement provided that such meetings do not

interfere with the business of the City. Any other requests for leave without loss of pay or benehts for

union activities must be granted by the DePartment head.

ARTICLE VII

NO STRIKE CLAUSE

No employee covered by this Ageement shall engage in, induce or encourage any strike, work

stoppage, slowdown, or withholding ofservices. The Union agrees that neither it nor any of its officers or

agents will call, institute, authorize, participate in, sanction or ratiry any such strike, work stoppage,

slowdown or withholding of services.

Should any employee or group of employees covered by this Agreement engage in any strike,

work stoppage, slowdown, or withholding of services, the Union shall forthwith disavow any such strike,

work stoppage, slowdown, or withholding of services and shall reftrse to recognize any picket line

established in connection thelewith. Furthermore, at the request ofthe Employer the Union shall take all

reasonable means to induce such employee or group ofemployees to terminate the strike, wolk stoppage,

slowdown or withholding ofservices and to retum to work forthwith.

In consideration of the performance by the Union of its obligations under the preceding two

paragraphs, there shall be no liability on the part of the Union nol of its oflicers or agents fol any

damages resulting from the unauthorized breach ofthe agreements contained in this "nostrike" clause by

individual members ofthe Union. Nothing in this section is intended to limit or waive any provision of

Mass. General Laws Chapter 150E, regarding the subject matler oflhis section.



ARTICLE VIII
STABILITY OF AGREEMENT

No agreement, understanding, alteration or variation of the ageements, terms or provisions

herein contained sball bind the parties hereto unless made and executed in writing by the parties hereto.

The failure of the Employer or the Union to insist, in any one or more incidents, upon

performance of any of the terms or conditions of this Agreement shall not be considered as a waiver or

relinquishment of the right of the Employer or of the Union to future performance of any such term or

condition and the obligations ofthe Union and the Employer to such future performance shall continue in

full force and effect.

ARTICLE IX
ADHERENCE TO CTVIL SERVICE

The Union reserves the right to represent any bargaining unit employee in any civil service

preceding.

ARTICLE X
SENIORITY

SECTION t.- ln regard to promotion, transfer, increase or decrease in the working force, and mattes

covered by civil service law or regulation, seniority of permanent civil service employees shall be

determined by the provisions of Mass. General Laws, Chapter 31, section 33, as amended.

SECTION 2.- Except for purposes of promotion, transfer, increase or decrease in the working force, and

matters covered by civil service law and regulation, the length of service of any permanent civil service

employee in grade (as ctassified by Civil Service) within the Water and Wastewater Utilities shall

determine the seniffity of the employee. The Water and Wastewater Utilities seniority list shall be posted

by the Employer.

SECTION 3.- An employee's seniority shall start from the day ofassignment to that grade.

SECTION 4.- Where the qualifications and ability of the employee are relatiYely equal, the principle of

seniority as defined in Section 2 hereof, shall govem and control in all cases ofpreference in filling shift

vacancy, overtime rotation, holiday rotation, and vacation preference.

SECTION 5.- The Employer shall be the sole judge of qualifications and ability, provided that such

judgment shall not be exercised arbitrarily or capriciously. Any dispute hereunder as to whether

employer has acted arbitrarily or capriciously, shall be the subject of the grievance and axbitration

procedure. The Employer agrees to make available to the Union upon request the names ofthe top three

employees involved in the filling ofa position and the name ofthe employee selected by the Employer for

the position.



SECTION 6.- Concerning vacation preference, nothing herein shall limit the authority of the Executive

Director as provided in General Laws, Chapter 41, Section I 1 l, as amended'

ARTICLE XI
HOURS OF WORK - WORK WEEK

SECTION l.- For employees covered by this agreement, except the Office Manager, the regular

workweek shall be forty (40) hours. Said employees shall work a regular workday of eight (8)

consecutive hours including a meal period not to exceed one (1) hour in length during said tour of eating

while on thejob. The regular workday for the office manager shall be seven (7) hours intenupted by an

unpaid meal period, which shall be one hour.

SECTION 2.- Each employee shall be scheduled to work a shift with regular starting and quitting times.

The regular starting time for the day shift shall not be earlier than 6:00 a.m. nor later than l0:00 a.m. The

City reserves the right to change the shift starting and quitting times or to establish new shifts, or to

transfer or reassign employees temporarily or permanently from one shift to another, proYided that prior

to implementing any such change, the City will meet with the Union and discuss said change, but the

decision ofthe City shall be final as to whether or not to implement such change.

ARTICLE XII
OVERTIME

SECTION l.- The City has the right to mandate overtime during emergencies and to require reasonable

overtime in the absence of an emergency. The amount of reasonable overtime will be independently

determined by the department head. Any overtime per week in excess of twelve (12) hours shall be

without compensation in cash or time off.

SECTION 2.- Except as provided in Section l, an employee covered by this Agreement who works more

than eight (8) hours per day or more than forty (40) hours per week shall be paid overtime at one and one-

half(l li2) times such employee's regular rate ofpay.

SECTION 3.- Callback

Except as provided in Section l, an employee called back to work on the same day after having

completed his/her assigned work and left his,4rer place of employment and before his/her next regular

scheduled starting time shall be paid time and one-half for all hours worked on recall with a minimum

guamnty of four (4) hours at time and one-half; provided, such guaranty shall not apply when an

employee is called in early and works continuously into his,trer next scheduled shift starting time, in

which case he will receive overtime pay at time and one-halfonly for the overtime actually worked.



SECTION 4.- Requiring Reasonable Overtime

The City has the right to require overtime during emergencies and to require reasonable overtime

in the absence of an emergency. Unless an emergency prevents the City from doing so, the City will first

seek qualified volunteers to perform the overtime. If there are insufficient qualified volunteers, overtime

will be assigned by reverse seniority to qualified employees. Assigned overtime will be rotated equitably.

SE9!I9N 5.- Compensatory Time Off

Ilthe employee so chooses, in lieu of overtime, compensatory time may be taken. Each hour of

compensatory time is worth 1.5 houB. An employee may accrue up to 40 hours and must have

management approval, not only for the accrual, but also for the time ofi

ARTICLE XIII
UNION OFFICERS AND STEWARDS

A written list of Union Officers and the Union Stewards shall be fumished by the Union to the

Employer immediately after their election or designation, and the Union shall noti$ the Employer, in

writing ofany changes. This list shall not exceed one (l) Steward from all departments covered by this

Agreement.

The Union Steward shall be granted reasonable time off during working hours to investigate and

settle grievances, attend meeting of state and national bodies without loss ofpay. The Union agrees that

no more thar one (l) Employee from the City of Lowell shall attend a meeting of state and national

bodies without loss of pay. Grievances shall be investigated with a minimum loss of time offthe job. In

case of death ofa current bargaining unit employee, one (1) member ofthe bargaining unit, as designated

by the Union President, or his/her designee.

The above Stewards and Employees shall receive permission from the Executive Director, or his

designee, for the time off referred to in the previous two (2) paragraphs. The Executive Director shall not

unreasonably withhold such permission.

ARTICLE XIV
MEAL PERIODS

All employees shall be granted a meal period during each work shift. Whenever possible, the

meal period shall be scheduled at the middle of the shift. The present system of fumishing meals to

employees shall be continued during an emergency.

The Employer shall purchase such a meal whenever it is feasible because of the problem of

restaurants not being open at late hours.

Whenever possible, the meal period shall be scheduled at the middle of the shift, except where

staggering ofmeal period is necessary to provide continuity ofsta{f



ARTICLE XV
HOLIDAYS

The following days shall be considcred to be paid holidays:

New Years Day

Martin Luther King's Day

Washinglon's Birthday

Patriols Day

Memorial Day

lndependence Day

Labor Day

Columbus Day

Veteran's Day

Thanksgiving Day

Christmas Day

Holiday pay shall be one full days pay at straight time rate. Ifa holiday occurs on a regulat day

offof an employee, he shall receive, in addition to his,&er regular compensation, the holiday pay as above

specified. Holiday pay does not include shift differential.

If a holiday occurs within an employee's vacation period, he shall receive an additional days

vacation, with pay.

A holiday off shall be considered as hours worked for purposes of determining overtime during

that payroll week in which holiday falls.

Employees working on the actual holiday of Saturday or Sunday will be paid holiday pay a

straight time plus time and one halffor hour worked. The Friday (for Saturday) or Monday (for Sunday)

holiday for legal purposes, will be treated as a skeleton day. The skeleton crew will work the day at

straight time and will be compensated eight (8) hours holiday pay at sfaight time. The majority of

employees who work Monday through Friday day shift and are not 24 hour operations for manpower

purposes, will have the Fliday off before a holiday or the Monday off after the Holiday rather than an

extra days pay. If an employee who is eligible for overtime pay works on a holiday that falls on a regular

workday, he/she shalt be paid time and one-half for such day and one additional day's pay at straight

time.

ADP skeleton force time and/or any other days off not covered by this Agreement do not

constitute past practice or guarantee for future grant ofsuch time.

If arr employee who is eligible for overtime pay works on a holiday which falls on a regular work

day, he shall be paid time and one-half for such day, and one additional days pay at straight time,

provided, the City may elect to subslitute a compensatory day off at straight time in lieu of such

additional days pay. In such event, the day off shall be scheduled at the mutual convenience of the

employee and the Employer within thirty (30) days after the holiday.



To be eligible for holiday pay, any employee shall have worked on the scheduled workday

preceding the holiday and have worked on the scheduled workday following the holiday unless on paid

authorized leave. Employees on Worker's Compensation shall be compensated in accordance with

Workers' Compensation Act 152 as amended and shall not be eligible for additional days pay.

ARTICLE XVI
VACATIONS

Every person covered by this Agreement shall be granted a Yacation of not less than two (2)

weeks, without loss of pay, in each calendar year if he has actually worked for the Employer for thirty

(30) weeks in the aggregate during the twelve (12) months preceding the first day ofJune in each year.

Every person covered by this Agreement who has worked for the Employer not less than five (5)

years, shalt be granted an annual vacation of three (3) weeks, without loss ofpay and any such employee

who has worked for the Employer for ten (10) years or more, but less than fifteen (15) years, shall be

granted an annual vacation of four (4) weeks, without loss of pay.

Any employee covered by this Agreement who has worked for the Employer for fifteen (15)

years or more, shall be granted an annual vacation of five (5) weeks without loss ofpay.

In addition, the following accrual schedule shall apply:

Fifteen (15) years

Sixteen (16) years

Seventeen (17) years

Eighteen (18) years

Nineteen (19) years

Twenty (20) years

Five weeks

Five weeks plus one (1) day

Five weeks plus two (2) days

Five weeks plus three (3) days

Five weeks plus four (4) days

Six (6) weeks

Vacation shall be granted by the Executive Director at such time as, in his/her opinion, will cause

the least interference with the performance ofthe regular work ofthe Employer. Annual vacation posting

sign up shall be a guide to vacation scheduling by the Employer.

The rate ofpay which an employee shall receive for vacation shall be the base rate of pay for the

grade ofposition in which said employee is working on his,/her last work day prior to the commencement

ofhis/her vacation.

Employees shall accrue sick, vacalion and personal time on January l" ofeach year'

In accordance with the provisions of General Laws, Chapter 41, Section lllE, as amended,

whenever the employment of any eligible employee is terminated during a year by dismissal through no

fault or delinquency on his/her part, or by resignation, retirement or death, without his,4rer having been

granted the vacation to which he is entitled, he, or in the case ofhis/her death, his/her estate, shall be paid



at the regular rate ofcompensation payable to him at the termination ofhis/her employment, an amount in

lieu of such vacation, provided that no monetary or other allowance has already been made therefore. If
termination is due to death, payments hereunder shall be made in accordance with Ceneral Laws, Chapter

41, Section 111-1, as amended, where applicable.

Vacation benefits provided in this Article are hereby extended to include provisional employees

covered by this Agreement.

For pwposes of computing the number of weeks of vacation eligibility, prior service under the

Federal EEA and CETA Programs for the City oflowell shall be counted in ascertaining aggregate years

of service under Massachusetts General Laws, Chapter 41, Section I llG l/2.

Employees shall be allowed vacation carryover from year to year in accordance with the

following:

VacationElieibiliw AsqreeateMaximumCarrvover

5 days

10 days

15 days

20 days

ARTICLE XVI
SICK LEAVE

SECTION I.- GENERAL

As provided by Massachusetts General Laws, Chapter 41, Section I I lB, as amended, and by the

Sick Leave Ordinance of the Code of the City of Lowell, each employee regularly employed, when

entitled thereto, shall be granted leave with pay on account ofillness or injury, whether or not received in

the line ofduty, for which he does not receive compensation or other benefits from the Employer, for not

more than fifteen (15) working days per annum.

All employees shall accrue sick leave at twelve (152) days per year...Members will accrue one (l)

sick day per month.

Sick leave shall be cumulative, but not in excess of a maximum of two hundred thirty (230)

working days. Effective November 12, 1989, the maximum accumulation shall be increased to two

hundred sixty (260) days, except that the maximum accumulation shall remain at hvo hundred thirty (230)

working days for the purpose ofpayments under Section 2 ofthis Article.

Nothing in the preceding paragraphs regarding sick leave benefits shall be deemed to waive any

ofthe provisions ofsaid Sick Leave Ordinance set forth in the Code ofthe City of Lowell.

2 weeks

3 weeks

4 weeks

5 weeks



The rate ofpay which an employee shall receive sick leave shall be at the base rate ofpay for the

grade of the position in which said employee is working on hislrer last working day prior to the

commencement of his/her sick leave,

SECTION 2.- Upon Death or Retirement

upon dealh or retirement of an employee, the Employer shall pay for unused accumulated sick

leave on a 40oZ ration that is 40olo ofthe basic salary for each day ofauthorized accumulated sick leave up

to a mnimum of $20,000. No such payment shall be made upon termination of employment for any

other reasons. Payment made here under conceming a deceased employee shall be made in accordance

with Mass. General Law, Chapter 41, Section I I l-1, as amended.

SECTION 3.-

The Employer reserves its right to continue sick leave use counseling sessions with individual

employees concerning their use of sick leave and the Union shall be given notice thereof and the

opportunity to attend. Department Head and Human Relations shall utilize past practice of both

individual employee and City at large when analyzing whether an employee has abused their right to sick

leave.

SECTION 4.- Family Leave

The Employer and the Union agree to accept and abide by the provisions of the Federal Family

Leave Legislation, as amended.

ARTICLE XVITI
FIJNERAL LEAVE

As provided by the Sick Leave ordinance ofthe city of Lowell, most recently amended, funeral

leave shall be granted to employees who are entitled thereto, as follows:

In the case of the death of a member of the immediate family of the employee, as that term is

hereinafter defined, tllee (3) days leave with pay shall be granled to such employee and shall not be

charged against his,4rer sick leave or vacation benefits. These three (3) days shall not in any case extend

beyond the day of the funeral, except where the funeral is conducted out of the city, in which case the

Executive Director is authorized to grant reasonable additional time.

In the case ofthe death ofa brother or sister ofan employee's husband or wife, one (l) days leave

ofabsence, with pay, shall be allowed ifrequested, but it shall be charged against hisher or her sick leave

benefits. The leave ofabsence refened to within shall not apply ifsuch death or funeral occurs while the

employee is receiving Worker's Compensation.

lmmediate family ofthe employee includes: spouse, mother, father, brother, sister, child, mother-

inJaw and father-inJaw.

14



The rate ofpay which an employee shall receive for funeral leave shall be the base rate ofpay for

the grade of the position in which said employee is working on his,&er last working day p or to the

commencement of his/her funeral leave.

ARTICLE XIx
PERSONAL LEAVE

Personal days will be capped at three (3) per year, of which the first three will not be charged

against sick leave.. Employees shall accrue sick, vacation and personal time on January I'i of each year.

Employees may carry forward no more t}tan one year's worth ofpersonal leave.

Personal leave may be granted by the Executive Director, or his designee for urgent personal or

family business, which cannot be transacted outside of the employee's regular work schedule. Five (5)

days advance notice is required unless a personal emergency prevents such notice fiom being given.

Personal leave shall not count as time worked for the purpose of computing overtime and shall not be

accumulated.

Employees shall be entitled to a fourth personal day to be used on the day after Thanksgiving, so

long as the employees' location and operation are closed' In the event that they are not, such employees

shall be entitled to a floating personal day.

ARTICLE XX
JI.IRY PAY

The Employer agrees to make up the difference in an employee's wages between a normal week's

wage and compensation received forjury duty.

This shall be accomplished in accordance with the present practice of having the employee pay

over to the Employer his/her jury pay in full, exclusive of any travel or olher allowance and, in tum, the

Employer will pay to the employee his,/her regular weekly wages.

The rate of pay, which an employee shall receive hereunder while onjury duty, shall be the base

rate of pay for the grade of the position in which he is working on his.4rer last workday prior to the

commencement of jury duty.

This Article shall be interpreted consistent with Mass. General Laws, Chapter 2344, but the

provisions ofthis Article shall govem the amount ofpay received while onjury duty for more than three

(3) days.

ARTICLE XXI
HEALTH AND INSURANCE PLAN

The Employer shall provide health and life insurance for employees and dependents according to

Mass. General Laws, Chapter 32B, as amended, to the extent that the applicable sections of said chapter



have been duly accepted by the City of Lowell as therein provided, and to the extent thal each employee

and his/her dependents are otherwise individually eligible therefore. It is agreed that the Employer shall

pay seyenty-five (75yo) percent of the cost of the health insurance plan and the employee shall pay

twenty-five (25%) percent ofthe cost thereof.

The city will offer an HMo, PPO or oth managed care for health, dental, and/or other health

packages which are more user ftiendly (routine physicals, eye exzrms, etc.). This is to be offered in

conjunction with cunent plans. The employee shatl have the option ofeither an indemnity plan or other

health insurance plans which are offered. The union agrees not to gdeve such offering.

The Union agrees that the city will offer to the union's membership the option of "Blue care

Elect Preferred," more commonly known as a PPO.

It is further agreed that the Employer shall pay seventy-five (75%) percent ofthe cost ofthe basic

life insurance plan ($2,000.00) and the employee shall pay twenty-five (25%) percent ofthe cost theleof.

It is further agreed that the Employer shall pay seventy-ftve (75%) pelcent of the cost of the

dental plan in force for all City employees and the employee shall pay twenty-five (25%) of the cost

thereof.

Effective July l, 2004, the Employer and Employee agree to continue ongoing discussion

regarding the availability of the HMo, aad/or PPo, but not the Master Medical Plan for new hires. This

may be agreed upon at a future date through a side letter ofagreement.

ARTICLE XXII
EQUIPMENT

The Employer agrees to provide all material and equipment required to perform the duties

assigned to the Employees covered by this Agreement.

The Employee shall be responsible for all materials and equipment that are assigned to hiyher

custody.

ARTICLE XXII
MILITARY LEAVE

Military Leave shall be govemed by Mass General Laws Ch. 33, Sections 59 and 59A, as

amended.

ARTICLE XXIV
Vr'AGES AND PAY CLASSIFICATION

SECTION I.

All percentage increases to members' base salaries shall be reflected in the City's salary grid.



SECTION 2: There shall be a five (5) step wage schedule for this union. The fourth step will have a

differential of 2.5"/o above step 3. The movement from step 3 to step 4 would be predicated upon "above

average" or "outstanding performance" evaluation ofan employee. Employees must be at step 3 in order

to advance to step 4. It is understood that "above average" and "outstanding performance" evaluations

would be sufficient lo receive the increase provided.

There shall be an additional 2.5% step five (5) available for performance review of satisfactory or

above.

The weekly salary schedules and steps listed in this Section 2, do not include the license grade

incentive pay, provided for in this agreement under Article XXX, Section 13, subsection B l, and 82.

SECTION 3:- The City is desirous ofobtaining an ISO, 14000 designation. The City will pay $1,000.00

annually ifthis department maintains that designation.

SECTION 4: If the lab at the WWTP receives a Grade 2 certification by New England Wastewater

Environmental Association (NEWEA) and such certification is maintained for the lab, the Lab Director

shatl be eligible for 5200 increase in base.

SECTION 5: The Senior Treatment Chemist shall be eligible for incentive pay if she/he obtains

certification as a Certified Laboratory Technician and shall be paid equal to Grade 1 for Laboratory

Certification Grade 1; Grade 2 for Laboratory Certification Gr.2; and so on, under the License Incentive

pay progam.

SECTION 6: the salary for the position of Engineering Supervisor is hereby adjusted to reflect lhe same

pay scale as the WW Operations Superintendent. ChiefEngineer, and Maintenance Supedntendent.

ARTICLE XXV
NIGHT SHIFT DIFFERENTIAL

The provisions of this Article cover all bargaining unit personnel. ln the event the Utility

establishes a night shift, night shift differential for all employees shall be five percent (5%) of base pay.

Night shift differential shall be paid for all hours worked on a regularly assigned shift between 4:00 p.m.

and 8:00 a.m.; provided, employees regularly assigned to l2 hour shifts shall receive shift differential for

all such hours worked.

Shift differential pay is a premium paid to employees who work a full 2nd or 3rd shift for work

actually performed on said shift. Shift differential pay is not part ofholiday pay, vacation pay or sick pay.

If an employee who regularly works the 2nd or 3rd shift works his/her full 2nd or 3rd shift on a

given day and also works overtime on the day shift on said day, he shall receive histrer shift differential

pay lor his/her work on the 2nd or 3rd shift, plus overtime (at time and one-half regular base rate) for

his/her extra work on the day shift.



If a holiday off falls during the regular work week (e.g. Thursday) and if because of said holiday

off, extra work requires 2nd or 3rd shift personnel to work on the following Saturday, then those

employees who regularly work a 2nd or 3rd shift during said week and who work on that Saturday shall

receive 2nd or 3rd shift differential for their 2nd or 3rd shift work on that saturday, even though such

Saturday is overtime work at time and one-halfbase pay rate.

ARTICLE XXVI
LONGEVITY FREEZE

Notwithstanding any contrary provisions ofthis Agreement there shall be a freeze, effective July

1, 1988 and for all subsequent fiscal years thereafter, in the amount of longevity payments made to all

employees covered by this Agreement. Such freeze means that the amount of longevity payments made

to each employee after July l, 1988 shall be the same amount as paid to said employee during the

previous fiscal year. So as not to penalize employees who receive their longevity payments in June of

1988, as compared to those employees who received their payment in December of 1987, the same

computation of longevity entitlements shall be used for both categories of employees. Longevity

payments for the June 1988 recipients are based on salary amount in effect prior to any raise gmnted

under this Agreement. New employees hired on or after January l, 1988 shall not be entitled to receive

any longevity benefits whatsoever.

Annual longevity payments for those employees whose eligibility anniversary dates fall between

July tst and December 3l st shall continue to be made on the second payday of the month of December,

and for those employee whose eligibility anniversary dates fall between January lst and June 30th shall

continue to be made on the second payday of the month of June. If an employee retires or terminates

employment without fault between payment dates, payment shall be made pro rata for any unpaid

longevity due from last service anniversary date to the date or retiremeni or termination without fault.

Any leave of absence which is granted or approved after the effective date of this Agreement

shall not constitute an interruption of service for purpose of computing time in service, which is frozen

under this longevity article.

ARTICLE XXVII
TRAVEL REIMBURSEMENTiTRAVEL

SECTION l. -Any Employee who currently is eligible to receive a monthly travel allowance will have

sevenry-five percent (75Vo) of this travel allowance rolled into the base pay effective upon contract

signing (9i l/97).



SECTION 2. -All employees in this union who is requested to use and who actually does use his/her own

motor vehicle in the performance of his/her duties and who is authorized to do so flom their department

head or person in higher authority, shall be reimbursed for such use at the per mile rate established by IRS

regulations. Employees shall submit odometer readings for each day employee's vehicle is utilized in the

performance ofhis/her duties. It shall be paid monthly.

SECTION 3: All employees (qualified licensed drivers) may be required to operate a City vehicle if

requested by department head or designee.

SECTION 4. - The Union agrees that drug and alcohol testing may be done on anyone in this union who

is using a city vehicle. The employees in this union agree to follow the Department of Transportation

Drug Testing Acl

ARTICLE XXVIII
UNIFORMS AND PROTECTIVE CLOTHING

SECTION l.- If any emptoyee is required to wear a uniform, protective clothing, or any type of

protective device as a condition of employment, such uniform, protective clothing or protective deYice

shall be furnished to the employee by the Employer. The cost of maintaining the uniform or protective

clothing (fumished by the Employer) in proper working condition (including tailoring, dry cleaning and

laundering) shall be paid by the Employer.

SECTION 2 one (l) pair of work boots per year will be paid one hundred percent (100%) by the

Employer up to maximum ofsl75.00 per person per year.

SECTION 3.- Failure ofan employee to wear required protective clothing or safety gear shall be cause for

disciplinary action. Supervisors will be responsible for making sule that employees under their

supervision and sight comply with this requirement.

SECTION 4.- the Plant Chemist shall receive a clothing allowance of $300.00 per fiscal year to be paid

the first week ofDecember each year.

ARTICLE XXlx
EDI]CATIONAL BENEFITS

Section I i
The parties agree that it shall be a management decision and prerogative relative to attendance by

employees at job-related seminars and courses. The Employer shall select what seminars or courses, if
any, and what Employees, if any, shall attend. Cost of such seminars and courses shall be paid by the

Employer for those selected to attend.

Section 2:-



Employees shall attend all job related, benefits related, or legislatively required training,

workshops, conferences etc. sponsored by the City of Lowell and which have been designated as

mandatory.

ARTICLE XXX
MISCELLANEOUS PROVISIONS

SECTION I.- BULLETN BOARD

Announcements shall be posted in conspicuous places whele employees entel or leave the

premises. Parties to this Agreement, both of whom may use the Bulletin Boards for notices of routine

nature, agree that it would be improper to post denunciatory or inflammatory written material on such

bulletin boards. No personal or political notices allowable'

SECTION 2.- Should any provision ofthis Agreement be forurd to be in violation ofany Federal or State

Law, Civil Service Rule, Lowell City Ordinance, or the Code of the City of Lowell, by a Court of

competent jurisdiction, all other provisions ofthis Agreement shall remain in full force and effect for the

duration of this Agreement.

lf thele is a conflict between matters covered by this Ageement and any municipal personnel

ordinance, rules or regulations or certain General Laws specified in Chapter 150E, Section 7, the terms of

this Agreement shall prevail.

SECTION 3.- NO DISCRIMINATION

The parties to this Agreement agree that they shall not discriminate against any person because of

race, creed, color, sex, or age, and that such persons shall receive the full protection of this Agreement.

The Union and the Employer shalt each effectuate an affirmative action plan to ensure compliance with

this section.

SECTION 4.- ACCESS TO PREMISES

The Employer agrees to permit bargaining representatives to enter the premises at any time, after

prior written notice given to the Employer, for individual discussion of working conditions with

employees, provided care is exercised by such representatives that they do not interfere with the

performance ofduties assigned to the Employee.

SECTION 5.-

ln the event a permanent Employee, physically capable, reports to his/her place ofwork at his,/her

regularly scheduled time and is sent home for lack of work, he shall be paid for a full day at the rate to

which he would be entitled for his shift.

SECTION 6. -



In the event the City decides to contract out all bargaining unit work at the Utility, with all such

work to be performed by employees of a private contractor and not by city employees, the city shall not

be required to bargain over that decision. However, the City shall require the private contractor to

consider all qualified bargaining unit employees to fill its staffrng needs and, at the Union's request, to

engage in other aspects of impact bargaining.

lfthe city shall contact out a part ofthe bargaining unit work being performed at the Utility, and

such contracting out is expected to result in the subsequent layoffofa permanent employee who performs

the function that is contracted out, the City will not be obligated to bargain over the contracting out

decision, but will give the Union at least thirty (30) days notice in adyance ofsuch layoffand will engage

in the full range ofimpact bargaining as may be requested by the Union.

The City will try to avoid any layoffs which may result from contracting out, by matching worker

skills and qualifications with available, comparable positions in City service, by notifiing such workers

ofavailable retraining programs, and by sponsoring an appropriate job fair.

SECTION 7.-

The Union agrees that the City may issue payroll checks once every two weeks. All members shalL

receive their paychecks by direct deposit.

SECTiON 8.-

The Employer may require, at its expense, a physical examination by the City Physician or other

doctor, or an evaluation by a qualified mental health professional. The employees agree to submit to such

an examination ifthe Employer gives the employee forty-eight (48) hours notice of said examination ard

evaluation.

SECTION 9.-

The parties have agreed with respect to the implementation of a procedure for the institution of

disciplinary proceedings and reports by supervisors and foremen.

SECTION IO.-

, in each fiscal year the amount oftwo hundred dollars ($200.00) per incident shall be available to

reimburse for broken eyeglasses or hearing aids, lost contact lenses, (but not damaged or lost clothing,

watches, jewelry, etc.) to the extenl not reimbursed by insurance, which are broken or damaged in the

course ofemployment. There shall be reimbursement for only one incidenl per person per year.:

SECTION I I.-

The City retains the dght to hire above the minimum step for any position. An employee in the

same position with equivalent or superior experience and qualifications, but working in a lower step than

the new hire, will be brought up to the same step.

SECTION I2..
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On promotion, an employee will be paid at next higher rate that produces an increase not less than

ten dollars ($10) per week.

SECTION I3.- INCENTIVE PROGRAMS

A. Annual Sick Leave Buyback

Effective for Fiscal Year 2001, at the employee's option, he/she may sell back to the City

up to five days per year ofsick leave, provided he/she has used no more than five (5) days in the previous

year (sick or personal) and has increased his/her accumulation by at least five days. Effective July l,

2000, for employees to be eligible for the sick leave buy-back, he/she must have accumulated thirty (30)

days sick leave. Effective J:uly 1,2002, in order to be eligible for the sick leave buy-back, he/she musl

have accumulated forty (40) days sick leave. Effective July l, 2003, in order to be eligible for the sick

leave buy-back, he/she must have accumulated fifty (50) days sick leave. Payment shall be in July ofthe

following fiscal year.

New members to SEIU shall no longer be eligible for a buy back ofa percentage oftheir

accumulated sick leave. Moreover, new members ofSEIU shall no longer be eligible for a yearly buy

back of 5 sick days per year. This provision shall not, however, apply to existing employees of

another bargaining unit or ordinance employee, who were otherwise eligible for sick leave buy back

prior to joining SEIU.

Current members agree to freeze their sick leave amounts as ofJanuary l, 2014.

Pursuant to the "freeze", members shall be eligible to buy back l0 days, in addition to the current 5

day buy back allowance. To be eligible a member must have 75 sick days. The buy back of l0

additional days will be capped at $20,000.00. Once the cap is reached, the member will no longer be

entitled to the additional l0 day buy back, nor will the member be entitled to any further sick leave

buy back upon retirement or death. This provision shall not prevent the member from continuing to

accumulate sick leave.

B. License Grade Incentive Pay

l. The City will pay an annual license incentive for Grades 1 through 7 of the

Wastewater Operator's license, as follows:

Grade l

Grade 2

Grade 3

Grade 4

Grade 5

S250

S500

S750

S1000

S1250



Grade 6 $ 1500.

Grade 7 $1750.

2. Maintenance of license level is a condition for continuing to receive incentive pay

hereunder at any level for which pay is provided.

3. License lncentive Pay shall be heated as part ofbase pay for all purposes'

4. The City will pay an annual license incentive to the Wastewater ChiefEngineer who hold

a P.E. rating, (that is a Registered Professional Engineer in the Commonwealth of Massachusetts), which

is maintained during his/her employment with the City will receive a license incentive equivalent to a

Grade 7.

5. The City will pay an annual license incentive to the Water Operations

Superintendent/Safety per the following schedule for the required licenses:

Grade 1$350.

Grade 2$750.

Grade 3 $ t250.

Grade 4S1950.

The positions of Superintendent of Distribution-Water, and Superintendent of Maintenance-Water, are

included in the above (86) license incentive program.

6. The aggregate annual license incentive pay for any person shall not exceed two thousand

three hundred ($2,300.00) dollan.

7. ?ny personnel covered by this bargaining unit who has an EIT Certificate (Engineer in

Training) will receiye a Stipend ofs600.00 per year.

8. Superintendent of Maintenance - WWTP etigible for $320 incentive for maintaining valid

CDL and $320 incentive for maintaining valid Hoisting License.

9. Water Superintendent of Maint€nance and Water Superintendent ofDistribution eligible

for $320 incentive for maintaining valid CDL.

SECTION 14: The following have been incorporated into the contract: Sexual Harassment Prevention

Policy, Domestic Violence in Workplace Policy, Small Necessities Act, and Early Intervention Program.

SECTION 15: The City will reimburse employees the cost of renewing their Commercial Driver's

License for employees who are required to maintain such in the regular course of their job duties for the

City.



SECTION 16: Operations Superintendent at Wastewater Utility will be provided with a cell phone by the

City. The phone will be used for city business purposes only.

SECTION 17: Employees who have had a break in service from the City, upon their retum to

employment and after having completed one year of employment, shall be cledited with their prior

service wilhin the City for vacation purposes only.

ARTICLE XXXI
TERMNAT10N AND RENEWAL

Except as may be otherwise specincally provided in this Agreement,this Agreement shall remain

in fll‖ force and cffcct until and shall then and thereafter renew itself from year to year unless

either party thereto gives written notice to the other party, not less than sixty (60) days prior to the firs1

three (3) year expiration date, or pdol to the expiration of any year period thereafter as a desire to change,

amend the term and conditions oi or to terminate this Ageement.

Consolidated Contract: This contract faithfully represents the efforts of all previous collected

bargaining agreements and any and all subsequently negotiated amendments and memorandums of

agreements. As such, this contract will be the sole document referred to in future negotiations between

the City and the collected bargaining unit.

This agreement datea ana executed ora;U4ra-3) . 20 t6.

City of Lowell Service Employees
lntemational Union

Approved as to Form:

Bargaining Representative

_ e/,2/e
a-'"-'-- //' .+<ata' Fy(

BARGANING COMMITTEEChristine P. O'Connor
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IIIEMORANDU341 0F UNDERSTANDING BETWEEN
THE CITY OF LOWELL AND
SEIU LOCAL 888

RE: COLLECTIVE BARGAINING AGREEMENT
FOR JULY l,2018-JUNE 30,2021

The Ciサ Of Lowell("the CITY")and SEIU Loca1 888("the llN10N‖
),hereby agrec tO

the fol10、宙ng terrns and conditiOns Ofthis MemOrandum ofUnderstanding:

1.Salarv:

a.   Year l(July l,2018-June 30,2019)

i. There shallbe a2o/o increase in salary for all employees in the Union,
effective on the first day (July l, 201g) for the frscal year July 1, 20lg to
June 30, 2019. Employees in the union shall receive retroactive pay back
to July 1,2018.

b. Year 2 (July 1, 2019 - June 3 0,2020)

i. There shall be a 1oZ increase in salary for all employees in the union
effective on the first day (July 1, 2019) for the fiscal year July 1,2019 to
June 30,2020.

ii. There shall be a 1oZ increase in salary for all employees in the union
effective on tle midpoint (January l, 2020) for the fiscal year July 1, 2019
to June 30, 2020.

c. Year3 (July 1,2020 -lune30,202l)

i. There shall be a loZ increase in salary for all employees in the union
effective on the first day (July l, 2020) for the fiscal year July |,2020 to
June 30,2021.

ii. There shall be a loZ increase on the last day ofthe fiscal year, June 30,
2021.

2. Grievance Procedure: Article VI, Section 3, revise ..Massachusetts Board of
conciliation and Arbitration" to "Department of Labor Relations" and change "American
Arbitration Association" to "Department of Labor Relations,,.



Add to Step 4: The Parties agree to mandatory mediation following filing for arbitration
with the DLR

Earlv closure The parties agree that discretionary crosures or derayed start for
inclement weather, early holiday closure or otherwise, are at the sole discretion ofthe
city Manager. such closures and,/or delayed starts shall not constitute grounds for any
grievance.

ARTICLE XVIII - f,'uneral Leave
In the case ofthe death ofaunt, uncle , brother or sister ofan employee's husband or
wife, one (1) day leave ofabsence, with pay, shall be allowed ifrequested, but it shall be
charged against his/trer sick leave benefits.

ARTICLE III - Union Securitv

Add new section 4

Orientation - When the Employer hires new employees who are members of the
bargaining unit one-half hour sha be allotted to the union to meet with such employees.
The Employer shall notifu the Union Stewards upon the hiring ofa new employee.

Dues Deduction - During the term ofthis Agreement, the Employer shall deduct from the
employee's pay an amount set by the union for union dues, agency fees, COpE
contributions from each member ofthe union who voluntarily executes an authorization
form and upon request, any additional dues amounts specified by the Union and
authorized by the employee.

when filed with the employer, the authorization form will be honored in accordance with
its terms, Deductions will be promptly transmitted to the Union by electronic transfer
(ACH). Along with the ACH payment, an employee payroll roster will be submitted
within two business days via elechonic means utilizing a cSV or Excel format, including
any employee in a bargaining unit that is not having dues deducted.

This electronic employee payroll roster must include, employee id numbers, legal name,
bargaining unit, deduction amount, deduction type, base pay amount (excluding overtime,
shift differentials, bonuses, and longevity), pay ending date and check date.

Employee Rosters - Upon signing ofthis agreement, and monthly thereafter, the
Employer shall supply to the Union a list ofall employees covered by this agreement.
The list shall include the employees legal name, home address, phone number, personal
email, employee ID number, date ofhire, annual salary, bargaining unit, department, job



title, work site, work email address and work phone number. Each month the Employer
shall also electronically transmit a list ofall new hires, any terminated, or transfened
employees during the month.

5. Article XXX - Miscellaneous Provisions

Section 13, Incentive Programs: Increase the license incentive cap to $2,g00

Add Wastewater Collections License and Water Distribution License at $250 per grade
Increase EIT Certification to $ 1,000

6. Contract Provisions

a' All provisions of this Memorandum of understanding shall be incorporated into a
comprehensive integrated Collective Bargaining Agreement, which shall contain all provisions
of prior contracts and amendments thereto, except as such are changed by this Memorandum of
Understanding.

b. Except as modified herein, all provisions of the present existing Collective Bargaining
Agreement integrated contract remain in full force and effect.

Witness our hands and seals this Ur++ a^y otDclttbr ,2018.

Approved as to Form: Bargaining Committee:

Z-----; //'
Christine P oicOnnOr

City Solicitor



In Citv Council

COMMONWEALTH OF MASSACHUSETTS

CITY OF LOWELL

VOTE

Authorizing the City Council to Ratify and Approve the execution by the City Manager of the
Memorandum of Understanding between the City of Lowell and SEIU Local 888, Chapter 159

Water and Wastewater covering the period July 1 , 201 8 through June 30, 2021.

In accordance with Massachusetts General Laws, Chapter 150E, Section 7(b), a Memorandum of
Understanding between the City of Lowell and SEIU Local 888, Chapter 159 Water and
Wastewater covering the period July l, 2018 through June 30, 2021has been reached by the City
of Lowell, acting through its City Manager, as the collective bargaining representative, and SEIU
Local 888, Chapter 159 Water and Wastewater, which agreement covers the items negotiated
over the past few months with UNION; and

That funds necessary to cover the cost of this agreement are requested herewith; and

It is necessary that the City Council approve the expenditure of the funds pursuant to the SEIU
Local 888, Chapter 159 Water and Wastewater Memorandum of Understanding; and

The City Manager requests and recommends approval of said Agreement, a copy of which is

attached and marked "A".

BE IT VOTED BY THE CITY COLTNCIL OF THE CITY OF LOWELL, as follows:

That the City Council of the City of Lowell hereby ratifies and approves the execution by the
City Manager of the City of Lowell of the Memorandum of Understanding between the City of
Lowell and SEIU Local 888, Chapter 159 Water and Wastewater covering the period July 1,

2018 through June 30,2021, the terms of which are outlined in the attached "Memorandum of
Understanding", and further authorize the expenditure of funds for this Agreement.

In City Council October 16,2018, Read twice and adopted on roll call vote 8 yeas, I absent (C.
Leahy). So Voted./s/Angela Gitschier, Asst. City Clerk

Approved by City Manager Eileen M. Donoghue October 11,2018.

City ClcrК

Vico‖ cctivcbargainingwatcnⅣ asヽvatcrsciuS88
















